TOWN OF CRESTON
COMMITTEE OF THE WHOLE MEETING AGENDA
TUESDAY, MARCH 19TH, 2019, COMMENCING AT 4 P.M.
CALL TO ORDER
ADOPTION OF AGENDA
DELEGATION
a)

Creston Valley Wildlife Management Area (Marc-Andre Beaucher, Head of Conservation Programs,
shall speak to this item)

BUSINESS
a)

55+ BC Seniors Games Society – Discretionary Grant Request (See letter dated March 12, 2019.
The Corporate Officer shall speak to this item)

b)

Council Orientation and Scope of Duties Policy Review (See Council Direction Request and Draft
Policies. The Corporate Officer shall speak to this item)

c)

2019 Blind Golf Championships – Sponsorship Request (See Council Direction Request and
request from D. Douma. The Director of Finance & Corporate Services shall speak to this item.)

d)

Organic Diversion and Municipal Curbside Collection Options (The Manager of Engineering shall
speak to this item)

QUESTION PERIOD
ADJOURNMENT

TOWN OF CRESTON

DELEGATION REQUEST

File: COTW File
Action: March 19, 2019

I/WE REQUEST TO ATTEND THE FOLLOWING MEETING:
(NOTE: Items discussed at a PUBLIC Meeting are available to the press for publication.)

X REGULAR OR □ CLOSED COMMITTEE OF THE WHOLE ON, March 19, 2019
@ 4:00 p.m. First and Third Tuesday of each month

□

REGULAR OR □ CLOSED COUNCIL MEETING ON February 12, 2019
@ 4:00 p.m. Second and Fourth Tuesday of each month

NAME OF DELEGATION: Creston Valley Wildlife Management Area
SPOKESPERSON(S): Marc-Andre Beaucher
MAILING ADDRESS:

TELEPHONE NO.:

EMAIL: biology@crestonwildlife.ca

DETAILS OF ISSUE TO BE DISCUSSED:

See Attached Annual Report & 2018 Summary of Activities.
Your Delegation Request for Tuesday, March 19, 2019 at 4p.m., is
X Confirmed
____ Declined

PLEASE READ CAEFULLY
Council Procedures Bylaw No. 1875 states:
(1)

The Members may hear up to two (2) delegations at each Closed, Regular, Special, Council
and/or Committee meeting, with a time limit of 15 minutes per delegation, unless additional time
is approved by the Mayor or the Town Manager.

(2)

Requests by delegates will be reviewed by the Town Manager or designate to determine whether
i.

ii.

the delegation concerns an administrative issue that should be dealt with by the Mayor, in
which case the Town Manager will arrange a meeting between the requestor and the
Mayor, or,
the delegation should be heard by a Council Committee or by Council at one of the
regular scheduled meetings, in which case the Town Manager will arrange for the
delegation to be included on the agenda for the appropriate meeting. If there are two
delegations already on the agenda for the next meeting, the matter will be put on the
agenda of the following available meeting.

(a)

(b)

(c)

(3)

If the issue is not resolved under clause (a)(i), the requestor may write a letter to Council
requesting to appear before Council as a delegation and Council may refuse the request
if Council is satisfied that the Mayor has made a reasonable effort to resolve the issue or
if the issue cannot be resolved as requested.
All delegation requests must be made in writing and submitted to the Corporate Officer or
designate, clearly setting out the subject matter to be dealt with, the proposals the
delegation intends to make or resolution of the issue to request, and the name of the
spokesperson(s).
All delegation requests must be submitted to the Corporate Officer or designate no later
than 12 p.m. on the Wednesday preceding the next regular meeting, for review and
approval by the Town Manager or designate.

Council must not permit delegations to address a meeting of the Council or its committees on the
following:
(a)

(b)

(c)
(d)

(e)
(f)

(g)
(h)

A bylaw, other than a bylaw referred to in Clause (b) of this section 4.11, in respect of
which a public hearing required under an enactment as a pre-requisite to the adoption of
the bylaw has been held, and the bylaw has not been adopted, defeated or abandoned.
Official Community Plan Bylaws, or Zoning & Development Bylaws, including
amendments to such bylaws, which have received first reading and which have not been
adopted, defeated, or abandoned, except as a delegation at the statutory public hearing.
Matters on which the Town Manager has commenced prosecution, and on which
judgement has not been rendered.
Business Licence Hearings conducted in accordance with section 60 of the Community
Charter, unless the delegation is the holder of the licence that is the subject of the
hearing.
The promotion of commercial products or services that, in the opinion of the Member
presiding at the meeting, have no connection to the business of the Town.
Publicly tendered contracts or proposal calls for the provision of goods or services for the
Town, from the time a contract or proposal call has been issued and the time the contract
or proposal call has been awarded, either by Council or Town staff.
Invitations for Council to participate in events and/or special occasions.
Promotion of a private business or group.

(4)

A petition to Council shall include the name and residential address of each petitioner and the
name and mailing address of a contact person.

(5)

The provisions of clause (b) of subsection 4.11(3) do not apply to delegations requesting to be
heard at a second or subsequent Public Hearing held on an Official Community Plan Bylaw or
Zoning & Development bylaw, or amendments to such bylaws, whichever is the case.

Please contact the Corporate Officer at (250) 428-2214, ext. 225, if you require further information

Kootenay-Columbia Discovery Centre Society
2018 Summary of Activities
Prepared for Town of Creston

March 2019

BACKGROUND
As of October 2017, the Creston Valley Wildlife Management Area (CVMWA) ceased operation
of the Wildlife Interpretation Centre (WIC) and corresponding educational programming. The
Kootenay-Columbia Discovery Centre Society (KCDCS) was formed to investigate opportunities
to continue to deliver environmental educational programming at the CVWMA. Initially KCDCS
planned on taking over the operations of the WIC, but the building was deemed unsafe for use
in its current state after some testing and reports were completed in the winter of 2018. So, an
alternate plan was developed by KCDCS to allow for the delivery of programs in a safe, functional
and appealing temporary environment for the 2018 and beyond (five-year plan).
KCDCS capacity to implement its long-term plan of developing a new “Discovery Centre”, in
accordance with its mandate, will be greatly enhanced by continuing the operations of the
temporary Discovery Centre and the related educational programming in the interim.
Core funding was received from Columbia Basin Trust’s Community Development Program to
cover transitional costs of setting up a temporary facility to operate out of. Alongside
contributions from the CVWMA and other granting agencies, KCDCS was able to go ahead and
execute the transition plan. 2018 was year one of a five-year transitional plan.

INSIDE THE CENTRE
The 600 square foot space in the new temporary Discovery Centre met our needs nicely. We
were able to make it a flexible space that adapted to seasonal changes in the programs and
activities offered. For the school programs, we were able to turn part of the space into a science
lab with dozens of microscopes so that students could get a close up look at the aquatic
invertebrates that live in the wetland ponds (they would capture them through a dip netting
activity and then bring a sample back to the Centre to look at).
A variety of different display, taxidermy mounts, skeletons, tracks, insect specimens, facts and
information signs, hands-on activities and more were incorporated into the space. We received
a lot of great feedback from visitors that they really enjoyed the space and displays.
The Discovery Centre was open from May 16th to October 6th for a total of 127 days.
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Above - The temporary facility located in the parking lot of the old Wildlife Centre

VISITOR NUMBERS
In addition to those who took part in our programming, the Discovery Centre welcomed more
than 4,900 guests in 2018. It was hard to predict how many visitors we would get to the new
facility and we were happy with the numbers we received in year one.
Admission was by donation. We received over $2,700 in donations as of the end of September.
Some predicted and unpredicted challenges were:
Challenge: Old Wildlife Centre permanently closed and people thought there was nothing
open onsite
What we did: Get information out through social media, website, emails, posters, etc., that
we were up and running
Challenge: People unsure of what the new facility was all about
What we did: Signage on outside of building, sandwich boards and table displays just outside
of building to lure people in, signage and information on old Centre (to catch those that might
have walked by us but had to walk by Centre to get to trails)
Challenge: Forest Fires throughout our region and province (road closures and sever smoke
made for lower visitor numbers in August)
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What we did: Get information out through avenues mentioned above that we were still open
and offering programs and events
Challenge: Seasonal flooding of wetlands (and trails) in the spring
What we did: Altered programming as much as we could so that it was still safe and
exploratory…had to cancel some school programs and canoe tours due to the high water for
a few weeks until it receded
Challenge: Low water levels in mid to end of August
What we did: Adjust programming related to canoe (could not overload boats, needed
multiple staff to paddle each boat, had to cancel some canoe tours)

PROGRAMS DELIVERED
KCDCS offered a variety of environmental education learning opportunities via the Wetland
Education and Awareness Program (WEAP). Programming highlighted the importance of wetland
management and conservation, the importance and role of wetlands, and the overall purpose of
the CVWMA and its connection to the greater goals of land conservation within the Columbia
region.
Specifically, the WEAP offered:
• Elementary school programs matched to BC curriculum
• Stewardship programs for high school and community groups aimed at hands on habitat
restoration
• Jr Naturalist summer science day camps for ages 6-16 featuring engaging and hands on
science-based activities
• Guided excursions including: canoe tours, walking tours, special events and programs
In addition, KCDCS aimed to develop relationships with other organizations and businesses
engaged in education, conservation and research initiatives within the region.
KCDCS hired seasonal summer staff (Wetland Naturalists) to help us deliver the educational
programming over the summer. All seasonal staff were required to have a criminal record check
(related to working with youth) done prior to working for KCDCS, as well as have a valid standard
first aid certificate.

School Programs
This year, KCDCS hosted over 1,500 students from around the Columbia Basin in our elementary
and high school programs. Grade K-3 students were Nature Detectives, investigating plants and
animals that live in the wetland by fine tuning their senses and looking for clues. Grade 4-7
students learned about Bird Behaviour 101 as they investigated how birds, survive, reproduce
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and interact with their environment. The Stewardship Program for high school students focused
on habitat restoration with the removal of invasive plant species (yellow flag iris specifically).
There were a few challenges this year with the school programs. In 2017, the CVWMA informed
teachers that it was their last season operating programs (not knowing at that time what 2018
would bring). So, when teachers were contacted in April of 2018 and provided with information
that programs were up and running at the CVWMA, they were happy to hear this, but some had
already made alternative plans to participate in field trips at other locations. This was to be
expected for the first year. But, with some more communications and promotions, we should be
able to move past this perception and continue to grow our numbers.
We had some landslides (that cut off highway access to us) and extremely high-water levels this
spring that ended up cancelling some of our school programs. Some classes were able to rebook
and other were not.
Overall, we feel that it was a successful season for school programs.

Above - A Preschool Group enjoys exploring the wetland on a guided program!
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Jr. Naturalist Summer Science Camps
The week-long Jr. Naturalist summer science camps were well attended. KCDCS hosted 53
participants over the seven installments offered. The age groups were separated into two-year
increments spanning ages 6 – 13 as well as a Teen Steward program for youth age 14-16.

Tours
The guided canoe tours offered at the CVWMA are a great way for people to get out and explore
the wetland with an informative guide. In 2018, KCDCS paddled close to 900 people (school
students and general public) around the wetland ponds in search of wildlife and adventure!
The number of public canoe tours has been decreasing over the years at the CVWMA. It is hard
to know the exact reason why, but one contributing factor might be the age and condition of the
canoes. They need to be replaced. We are in the process of purchasing 3 new Voyageur canoes
with money we acquired through various grants. It is an exciting upgrade and we are keen to
market the new canoes and hopefully increase public participation in the tours.
Other factors over the years that have contributed to lower canoe tour numbers are related to
water levels (either too high is spring or too low near end of summer). The extremes for water
levels has been more prevalent in the last 6 years and thus has impacted the ability to get people
out on the water in the canoes (this is a factor that is hard if not impossible to control…there is
only so much CVWMA can do to manage water levels). KCDCS will continue to work with the
CVWMA when it comes to water use and conditions in the wetland.

Special Events
KCDCS hosted and delivered a variety of special events, tours, and programs including: the
Creston Valley Bird Festival, Family Fun Days, Nature Movie Nights, Hot Days of Summer Series,
Evening Prowls, Sunrise and Sunset Paddles and many others.
Organizations such as the Central Kootenay Invasive Species Society (CKISS), and Wildsight visited
the CVWMA and participated in programs, providing some great educational opportunities
related to education and awareness of the importance of wetland ecosystems.
Public attendance to our special events and presentations were well attended with just under
800 people participating in these activities.

SUMMARY STATISTICS
The table below shows a comparison chart of visitor and program numbers from the CVWMA
(average taken over the time period of 2008-2017) and from KCDCS (2018).
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Comparison of Numbers (CVWMA vs KCDCS)
NUMBERS
CVWMA
AVERAGE
(2008-2017)

KCDCS
2018

6,203

4,911

Number of Days Open

127

127

Canoe Tours (Public)

725

387

1,742

1,579

60

53

628

793

Visitors

School Progams
Jr Naturalists Camps
Special Events

NEEDED UPGRADES - CANOES AND LIFEJACKETS
Guided canoe tours are a popular program component for both school and general public
programming. Over the last few years, the fleet of 3 voyageur style canoes that have been in
operation at the CVWMA for close to 40 years were showing their age and were in disrepair.
Unfortunately, attempts to fix and revitalize the canoes were failing and they needed to be
retired after the 2018 season.
KCDCS worked with Hellman Canoes (Nelson) and Haybarn Canoe Company (Alberta) to procur
3 new voyageur canoes. We purchased Hellman’s last voyageur canoe that they had onsite as
they sold the mold to Haybarn. Haybarn will be making 2 more canoes for KCDCS, to be ready
for the 2019 season. This new voyageur style is a 25-foot canoe that comes from the same
canoe mold as the centennial canoes that raced across Canada in 1967, so customers now get
to live out a little bit of Canadian history!
The life jackets that were used for the canoe tours were over a decade old and needed to be
replaced. A large number of life jackets are needed (~60) so that we can have all three canoes
out paddling at once and have a variety of sizes for customers to choose from. The Naya brand
life jackets are from a Canadian company (Salus Marine) and offer a high quality, award winning
pfd’s. The ones ordered have a mesh shoulder for breathability (it gets hot on there on the
canoe tours!).
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Town of Creston

POLICY:

GOV-001-012

COUNCIL POLICY
Council Orientation Policy
PURPOSE

To encourage and support Council orientation to the local government structure
of British Columbia and the Town’s governance code of conduct and
organization.

SCOPE

All members of Council and designated staff.

POLICY

Upon the installation of a new Council and within the first two weeks in
December, newly elected members of Council shall commence an orientation
process, which includes the governance, organization and local government
structure of British Columbia.
The Town Manager and his/her senior staff shall conduct the orientation. At the
commencement of each term, staff shall organize external governance
orientation seminars via the Union of British Columbia Municipalities and Local
Government Leadership Academy. Preference/priority placement is for seminars
that are held in the Kootenays every three years.
There shall be six key components to be presented by staff to newly elected or
returning members of Council:
1. Comprehensive orientation of the Town organization.
2. Orientation of local government and associated organizations in British
Columbia (UBCM/LGLA/AKBLG/MFABC/RDCK etc.).
3. Orientation to local governance (external resources required).
4. Tour of Town related facilities and properties (weather permitting).
5. Council Code of Ethics and Conduct to be affirmed at the Inaugural Meeting
(Appendix ‘I’ to Council Misc. Policy).
6. Council Covenant signing ceremony at the Inaugural Meeting (Appendix ‘II’
to Council Misc. Policy).
UBCM Seminar for Newly Elected Council Members
Additionally, and during Council Orientation newly elected members of Council
shall be notified of the UBCM seminar and that it is Council Policy to pay
expenses, in this regard.

POLICY RECORD
Date Approved by Council:

November 25, 2008

Next Review Date:
Last Review Date:
Administrative Review:

Resolution No.
Policy No:

February 14, 2012

Replaces:

#319-08

Town of Creston

POLICY NO. GOV-001-012

COUNCIL POLICY
Appendix ‘I’
CODE OF ETHICS AND CONDUCT
for the
Council of the
TOWN OF CRESTON
The purpose of the Code of Ethics and Conduct is as follows:

▪
▪
▪
▪

To provide guidance to Council so as to ensure that each are accorded
reasonable and fair treatment.
To assist Council Members in avoiding problems relating to role problems.
To preserve the integrity of the Council and administration.
To protect the individual rights of Council and administration as normal citizens.

These guidelines are additional to any requirements at law and do not excuse any member from
complying with any common law or statue law.
Primary Focus

1.

Both Council and its administration recognize that their allegiance and loyalties are
to the community as a whole and not to any individual(s) or group(s).

Relationships between Members of Council and it’s Administration
2.

Each Council member shall ensure that his/her behaviour towards other members of Council
and the administration is based on the following principles:

▪
▪
▪
▪

▪

Respect for the right of others to offer their opinion.
Tolerance for viewpoints which may be at odds with those of others.
Respect for views and opinions that may well be in the minority.
Respect for the role of the Chief Administrative Officer/Town Manager as the key
employee of Council and its chief policy advisor.
Respect for the right of the administration to present reports and advice which may not
be that which is acceptable to Council.

Fair Treatment for Those Presenting to Council
3.

Each person presenting to Council will be afforded fair treatment by all members of Council
who will seek to ensure that:
▪ Presenters are treated fairly regardless of race, gender, religion, age, disability or
occupation.
▪ Presenters are dealt with in good faith.

▪

Presenters are given an adequate time in which to present their views.

▪

Presenters are treated without bias and are accorded respect for their time and views.
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Town of Creston

POLICY NO. GOV-001-012

COUNCIL POLICY
Chairman of Meetings
4. The Mayor (or Chair of meetings) will not tolerate:
▪ Discourtesy by one member to another member.
▪ Rudeness to members of staff or to the public.
▪ Disruptive behaviour.

5. The Mayor (or Chair of the meeting) should personally speak to any members guilty of such
behaviour requesting that he/she desist from such remarks or behaviour. If necessary, the
Chair shall call a brief recess and speak in private to the offending parties.
Authority and Powers
6. Each member of Council will respect the legislation which accords to Council as a whole the
authority to make decisions which guide the actions of the administration. This authority is
vested in Council when it is convened as a body at a duly constituted meeting. Council
members will therefore refrain from attempting to guide or influence individual members of
the administration.
Requests for Information
7. Council members will direct their requests for information or action to the office of the Chief
Administrative Officer/Town Manager (unless otherwise delegated to a member of staff by the
Chief Administrative Officer/Town Manager). If the matter is subject to a current Council
policy, the administration will respond as quickly as possible in filling the request. If the
request is not covered by a current policy, it will be forwarded to the Chief Administrative
Officer/Town Manager who will place the matter before Council to receive its direction.
Conflict of Interest
8. Neither Council members nor members of the administration will act in such a way as to
constitute a conflict of interest. All residents will be treated equally. No special favour will be
granted unless it is approved by a legal resolution of Council. Decisions on matters of
pecuniary (either direct or indirect) which impact family members in a way not consistent with
the population as a whole will be deferred pending the advice of the municipality’s solicitor. In
this, as in all matters, the legislation will prevail.
Council Spokesperson
9. The official decisions of Council will be conveyed to the public and all others by way of Council
resolutions, bylaws and policies. These decisions will be conveyed by the Mayor (or his
designate) to the media as directed by the official Council decision. Any other comments on
Council positions by any other member of Council that are not consistent with the official
position should be prefaced as personal opinion only.
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Town of Creston

POLICY NO. GOV-001-012

COUNCIL POLICY
Public Statements
10.

A member is not restricted in any public statement they choose to make, but as a member
of the Council they are expected to:
▪ Support the role of the Council.
▪ Support the current policies, bylaws and resolutions of the Town of Creston.

11.

Any requests by the media to the administration for comment or information on matters
pertaining to a matter within the jurisdiction of the Council and not yet subject to an approved
policy should be immediately referred to the Chief Administrative Officer/Town Manager and
through him to the Mayor.

Acceptance of Gifts
12.

A member is expected to avoid any actual or reasonable apprehension of bias in the
acceptance of gifts and shall:
▪ Accept only those gifts of protocol or social obligation that occur in normal business
relationships.
▪ Not accept a fee, gift or other benefit that is connected directly of indirectly with the
performance of the member’s office.

Bribery
13.

A member is to be alert to any attempt of bribery and shall:
▪ Reject bribery in any form.
▪ Report any attempt or perceived attempt to bribe a member to the Chief Administrative
Officer/Town Manager.

Family Bias
14.

A member is expected to avoid any actual or reasonable apprehension of bias in the
dealings with relatives not defined as family and shall avoid any actual or reasonable
apprehension of bias when acting as a member of Council.

Treatment of Others
15.

Each member shall ensure that their behaviour towards other Council members, the Chief
Administrative Officer/Town Manager and members of the administration, consultants,
lawyers, the public and/or their agents is at all times:
▪ Courteous, professional, fair and unbiased.
▪ Contributes to the preservation of orderly decorum.
▪ Avoids sarcasm, derogatory comments, or questions or comments designed to
embarrass.
▪ Respectful of the rulings and direction of the Chair.
▪ Where a member is the Chair, they shall be responsible to immediately rule such
behaviour out of order and require the offending member to offer an apology to all
present at the hearing.
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POLICY NO. GOV-001-012

COUNCIL POLICY
16.

Each member has a responsibility to ensure that all persons appearing before or otherwise
having dealings with Council are:
▪ Treated fairly regardless of race, gender, religion, age, disability or occupation.
▪ Dealt with in good faith.
▪ Dealt with without bias and in a judicial temper.
▪ Given an adequate opportunity to state their case.

Confidentiality
17.

Each member shall retain in confidence any matters presented to the Council in camera
until such time as that matter has been determined by Council resolution to be a public
matter.

Partisan Politics
18.

Council members are entitled to serve as members of provincial or federal parties.

19.

Council members will not allow their party affiliation or responsibilities interfere with the
requirements and responsibilities of serving this Town as a member of Council.

20.

Council members will not engage in political activities in the Town Hall or at any event
sponsored by the Town or by one of its commissions or committees.

Adherence to Code, Charter, Act and Procedures
21.

Each member shall:
▪ Adhere to all aspects of this Code of Ethics.
▪ Adhere to the requirements of the Local Government Act and/or the Community Charter.
▪ Adhere to the procedural guidelines provided for by the Council’s approved Procedural
Bylaw.
▪ Adhere to the requirements of Council policies and procedures.
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POLICY NO. GOV-001-012

COUNCIL POLICY
Appendix ‘II’
COVENANT
WE, AS MEMBERS OF COUNCIL, WILL:
• Carry out our responsibilities as set out in the applicable legislation to the best of our
abilities;
• Make decisions which we believe to be in the best interests of the citizens of the Town of
Creston;
• Review the background information and advice made available to us by the administration
prior to rendering a decision;
• Seek further input when we are unsure of the issues or uncertain as to the preferred course
of action;
• Refer any complaints, either written or verbal, about the decisions of Council or the actions
of administration, to the Town Manager for review, comment and follow-up (as appropriate);
• Refrain from making any commitments on behalf of council to individual citizens or groups
other than to take the request up with the Council or Town Manager and to respond
appropriately;
• Seek to participate actively in the decision-making process;
• Refrain from any public or private criticism of our administration wherein individual
employees are identified;
• Act as good stewards of the Town and as public servants of our citizens through ethical
conduct;
• Provide effective leadership through guiding the corporation and the municipality through
annual or longer-term goals and priorities, through the budget approval process and by
agreeing to reasonable policies which reflect, in our views, the best interests of a majority
of our citizens; and
• Ensure that we formally evaluate the performance of the Town Manager at least once
annually and involve the Town Manager in this process so as to ensure a full understanding
of the Council’s candid assessment.

Mayor _______________________
(Name)
Councillor _______________________
(Name)

Councillor ______________________________
(Name)

Councillor _______________________
(Name)

Councillor ______________________________
(Name)

Councillor _______________________
(Name)

Councillor ______________________________
(Name)

Dated at Creston, BC, this

day of

20__.
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POLICY:

GOV-001-011

COUNCIL POLICY
Council Scope of Duties Policy
PURPOSE

To establish guidelines with respect to the scope of duties for a member of
Council.

SCOPE

This policy applies to each member of Council.

POLICY

Any member of Council may personally investigate, for the purpose of reporting
to his Committee or to Council, any matter which appears on the Agenda for a
Regular, Special or Closed Council Meeting, or which has been referred for study
and recommendation to that member's Committee, or directly to him because of
some personal expertise or skill.
A Councillor shall not commit the Town or Administration to any action or course
or action.
Any agreements purported to be made by a member of Council will not be
recognized by Council.

REFERENCE
• Council Code of Ethics and Conduct Policy
• Council Covenant

POLICY RECORD
Date Approved by Council:

November 13, 2000

Resolution No.

Next Review Date:

Policy No:

Last Review Date:

Replaces:

Administrative Review:

#862-00

Tournament Details:
Leading into a week of exciting blind golf in the East Kooteanys for the Western Canadian nad
Canadian Championships, Creston willhost the first ever BC Blind Golf Provincial Championships. In
addition, Creston will als invite many blind and partially-sighted golfers from other Provinces across
Canada, the USA, and from overseas to compete in 36 holes of stroke play on our challenging, but vert
welcoming golf course.
The BC Provincial will feature two of your very own locals, Howard Colwell and Darren Douma, along
with several others from the Province as well as from several other provinces in Canada. Additionally,
we wil also see several golfers from across the border, and some from overseas from England, Isreal,
South Korea, and Scotland.
The community of Creston and our golf club have previously hosted two other blind golf events here
in creston in 2015 and 2017. These events were very successful and well received and praised by our
past participants. Creston has the prestigious praises of all those have attened these past events.
Creton, the community, the golf course, and the many dedicated vlunteers have set the bar exremely
high, to which future organizers will have a difficult time in raising that bar. Therefore, many
arereturning to Creston because of the fond memories they built and the great way they were
treated.To be honest, many ere coming early to lay Creston beyond competition because they love
our community and our golf course! This is why our BC Provincial has become an invitational, and
why wehope we can count on the support of the community and members in 2019.We hope for your
as this will likely be the last event we see in the next five or more years.
One more time, we hope we can make this event just as exciting, memorable, and successful as the
previous events for all those attending in 2019!

Kind Regards,
Darren Douma
•
Chairman, Host for 2019 BC Events
•
CCB-VIBE Creston Blind Golf Chapter-President
•
Western Canadian Blind Golf Association-President
•
Blind Golf Canada, Vice-President
•
BC Blind Sports, Director
•
Partially Sighted Golfer
Creston Resident (1971-Current

